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EXECUTIVE ORDER 06-2

WHEREAS, it is essential to the proper operation of representative government that public officials
and employees be independent and impartial; that public office and employment not be used for
personal gain, and that the public have full confidence in the fair and honest administration of
government; and

WHEREAS, it is the best interests of Cook County employees as well as the citizens of Cook County
to promote fair and lawful employment and to enforce a policy that prohibits political consideration,
affiliation and contribution in the hiring of non-exempt government employces; and

WHEREAS, political patronage should not be used as a basis to hire, promote or fire Cook County
employees or employment applicants.

THEREFORE, by virtue of the authority vested in me by the Constitution of the State of Illinois, the
laws of the State of Illinois, and the Ordinances of Cook County, I hereby order, effective August 29,
2006 that the Office of the President of the Board of Commissioners of Cook County, including all
departments and burcaus under the authority and direction of the President, prohibit employment
actions for non-exempt positions to be taken that are based, in whole or in part, on political
consideration, political affiliation or political contribution. Accordingly, with respect to all non-
exempt Cook County positions that fall under the control of the President, Cook County Employees
shall be strictly prohibited from:

1. Directly or indirectly influencing the hiring, promotion, or discharge of an employee or
employment applicant on the basis of political considerations whether based on political
affiliation, political campaign contributions and/or political support.

2. Considering any form of political sponsorship in determining to hire an applicant for
employment or to promote or terminate employment.

Hiring, promotion and discharge shall be based solcly on a lawful merit based system recognized by
the Cook County Department of Human Resources and in accordance with all other applicable laws.
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For purposes of this Executive Order, “non-cxempt” positions shall have the meaning as defined
under applicable state and federal law, and shall include all Cook County jobs except those jobs that
involve policy making or require confidentiality to an extent that political affiliation is an appropriate
consideration for the effective performance of the job.

Any Cook County employee who violates the above listed prohibited activities may be subject to
discipline up to and including discharge. ,
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-~ Bobbie L. Steele
, President
Board of Commissioners
Cook County, Illinois

Dated this 29" day of August, 2006




